

































































智力（引自 Sternberg & Ruzgis, 1994），而這些
特質確實影響個體智力的表現。Ackerman 與

























































備度不足（Hoffman, 1977; Horner, 1972; Kaslow 






































































































































































































年度 類別 姓名 學歷 訪談經驗 質性研究經驗 
數理 張靖卿 臺灣師大特教系博士班研究生 3  
語文 周佩蓉 清華大學外文研究所碩士  3 
舞蹈 謝佳男 臺灣師大特教系碩士 3 3 
美術 簡維君 臺灣師大特教系博士班研究生 3 3 
2004 
音樂 胡寶玉 臺灣師大社教系博士班研究生 3 3 
數理 張靖卿 臺灣師大特教系博士班研究生   
語文 胡寶玉 臺灣師大社教系博士班研究生   
音樂 吳舜文 臺灣師大特教系博士班研究生 3  
美術 簡維君 臺灣師大特教系博士班研究生   
2005 








































表二  訪談時間一覽表 
個案 訪談當事人 訪談相關人士 
典範 S 
 

















































碼編為「典範 V, 典範 S, 典範 M, 典範 A, 典
範 D；第二碼代表受訪者的年齡組別，分別為
「s：22-24歲 m：25-29歲 l：30-35歲」。第三




人為 C，父母為 P，配偶為 H，教師為 T，朋
友或同事為 F，學生為 S。第七碼為訪談日




類別 年齡 身份 已婚 子女 訪談來源 日期及次數 
s（或 v, 
a, m,d） 
s（或 m, l） l（或 w） m（或 s） m（或 n） C （或 P, 

































































主軸 中項 意義單元 
1.積極、堅持 樂於表現； 樂觀；積極；開朗；固執；不隨意變更；執意完成；按自
己的原則、堅持、沒想過放棄；剛毅 































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Babara, 2002；Mayer, Caruso, Zigler & Dreyden, 
1989; Reis, 1998, 2002；Wallace & Wahlberg, 
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ABSTRACT 
This study aimed to analyze the influence of personality traits on career develop-
ment of five young gifted females aged 22-35. The subjects, who were graduated from 
senior high gifted/talented classes in 1986-1998, were separately identified as the 
gifted/talented in Science, Language Art, Music, Dance, and Visual Arts. These five 
gifted females are in the working field currently, showing work commitment and achiev-
ing distinction in professional areas. Their high achievements attracted the researchers to 
study their personality. 
Through interviews with each subject, we found they were active, persevering, ea-
ger to take on challenges, self-initiated, creative, independent, capable of recovering 
from failure, able to adapt to frustration and pressure, having good interpersonal rela-
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．73． 
tionship, viewing working as self-fulfillment, having healthy perfectionism, enduring 
loneness, and being self-satisfied. Whether they are business managers, professors, 
teachers or students, they commit themselves thoroughly and with enthusiasm. 
But under the conflicts of gender stereotype, some mated subjects were very much 
concerned and anxious about keeping balance of being “queen bees,” playing as tradi-
tional decent women with higher family responsibility and individually successful 
working women in male-dominated society at the same time. They might have ex-
perienced difficulties in making career choice. 
When these young gifted females’ personalities played a supporting role in their ca-
reer development, in this study, these positive traits could be an role model for other 
gifted to learn. But when queen bee life turned out to be an obstacle to advancement and 
anxiety and stress to the five subjects, there was a hope for other gifted females to break 
through restrictiveness of gender expectation and fulfill their dream. Educators, 
therefore, played a vital role of helping young gifted females recognize themselves 
and values, strength their ability of making choice, and provide models to reduce 
anxiety and hesitation to careers and for imitation so that all gifted females could de-
velop potentials smoothly and successfully. 
 
Keywords: gifted young females, personality traits, career development, gender 
stereotypes 
 
